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CUE’S INQUIRY MODEL 

“BEST PRACTITIONERS” 

Institutionally-focused 
 

• Inequities are problems of practice. 

 

• Engage in study of institutional 
practices to understand why they are 

not working as expected.  

 

• Develop/implement innovation, 

informed by inquiry findings. 

 

• Continued cycles of evaluation, inquiry, 

and improvement to close equity gaps. 
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FACULTY & SENIOR LEADERSHIP IN CA PUBLIC HIGHER ED 
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Why Racial Equity in  
Faculty Hiring ? 

Students of color  
 

• Experience better 
academic outcomes when 
taught by faculty of color. 

 

• Are more likely to identify 
with and approach faculty 
of the same racial and 
ethnic background.  
   

CUE.USC.EDU - @CENTER4URBANED   |  CENTER FOR URBAN EDUCATION  

  

https://www.shutterstock.com/video/clip-22103770-stock-footage-a-hispanic-woman-teacher-explains-math-to-students-on-a-chalk-board-a-latina-professor-teaches-in.html?src=rel/3349472:8
http://thejosevilson.com/tag/latino/
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Why Racial Equity in  
Faculty Hiring ? 

Culturally Responsive 
Classrooms: 
  

• Have high expectations and 
favorable views of students of 
color, relative to white 
faculty. 

• Utilize pedagogical 
approaches that are relevant 
to, and advance the learning 
of, students of color.  

• Curb the “stereotype threat” 
experienced by students of 
color.  

https://www.uta.edu/news/releases/2014/09/hacu-uta-award.php
https://www.shutterstock.com/video/clip-21856429-stock-footage-pretty-african-american-teacher-showing-math-on-blackboard-young-black-professor-teaching.html?src=rel/22934392:8
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Create Campus Cultures that 

foster the success of 

minoritized students 

• Enhance the “sense of 

belonging” that students of 

color can feel on campus. 

• Promote positive, and curb 

negative, social outcomes for 

students of color. 

• Advocate for, and build 

relationships with, students.  

 

Why Racial Equity in  
Faculty Hiring ? 

https://www.e-architect.co.uk/america/harvard-university-northwest-science-building
http://affinitymagazine.us/2017/04/24/end-the-stigma-surrounding-community-college/

